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Legal analysis of the implementation of insurance programs in
the Republic of Kazakhstan to prevent accidents at work and
assess the need for investments in safe work at the expense of
the insurance fund formed in the compulsory accident insurance
system

Abstract. Accident insurance systems that adhere to international standards and approaches
form an essential element of occupational safety management systems, serving to enhance
working conditions while mitigating occupational risks while safegquarding our country’s
workforce. Insurance is one of the most cost-effective regulatory mechanisms available today
for improving working conditions while safequarding workers.

As part of the Order of the Prime Minister’s of the Republic of Kazakhstan dated December 29,
2020 to develop and implement the National Labor Protection Program outlined there, which
mandated developing an effective National Labor Protection System by uniting government
with social partners, on January 20, 2022 the Concept for Labor Safety until 2030 was approved.
As part of the implementation of the Action Plan to Increase Occupational Safety in Kazakhstan
until 2025 approved by Decree of the Government of the Republic of Kazakhstan on June 17,
2021, No 419, several measures designed to strengthen occupational safety management
systems within enterprises have been introduced.
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Introduction

This article presents a legal analysis of
accident prevention insurance programs
available in Kazakhstan as well as an
assessment of occupational safety investment
needs through the mandatory accident
insurance system, with particular attention
paid to occupational safety insurance funds
within mandatory accident systems. All this
was undertaken as part of a scientific and
technical program “Economic Issues of Safe
Labor and Institutional Transformations in
the Insurance Mechanism in Republic of
Kazakhstan” (BR11965728) being funded
under program-targeted financing of research

by Republican Research Institute for Labor
Protection under Ministry of Labor and Social
Protection of Republic of Kazakhstan Ministry.

Noteworthy is the fact that over the course
of its independence period, due to changes
within society, state, and the constitutional-
legal system, numerous political, legal,
and economic institutions of the state have
undergone significant modifications. These
processes could not neglect to examine and
enhance the theoretical and legal foundations
of an accident insurance institution
whose importance in terms of assuring
occupational safety in Kazakhstan cannot be
overemphasized. On the legislative agenda
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is the imperative for lawmakers to establish
fundamentally new socio-economic and legal
foundations for this institution, including
updating concepts, criteria, and legislative
measures relating to workplace injuries and
occupational disease risks, returning workers
back into gainful employment while receiving
remuneration and socialization and many
other social guarantees associated with being
part of Kazakhstan as a social state.

These issues have come under legislative
review, with legal definition of social accident
insurance in the workplace in Kazakhstan
providing an example of progressive
development norms regarding enterprise
employee insurance that correspond to
historical developments of state functioning.

Contemporary constitutional and legal
regulations of occupational social accident
insurance is intimately connected with
occupational safety. As part of social protection
of labor relationships, this institution serves
to collect the fundamental rules needed for
structuring this process in Kazakhstan.

Legislative establishment of mandatory
accident insurance began shortly after
Kazakhstan gained independence, during the
early stages of political consolidation. Over its
years of independence, legislative activities
of Republic of Kazakhstan revealed that
labor protection remained at the top of their
legislative priorities list.

Undoubtedly, an elaborate system of
constitutional and legal norms has been put in
placewithinKazakhstaninthisfield, comprising
provisions from both its Constitution, laws of
Kazakhstan and subordinate normative legal
acts adopted there. Let us delve deeper into
their characteristics.

Since independence, the Constitution
of Kazakhstan has laid down key normative
principles pertaining to labor protection.
Additionally, its text includes provisions which
provide framework for economic growth and
cooperation - with labor protection issues
playing an integral part.

Article 1, Paragraph 2 of the Basic
Law states that fundamental principles for
Republic’s activities include public consent
and political stability, economic development
to Dbenefit all the people, Kazakhstani
patriotism and democratic methods such as

voting at republican referendum or Parliament
of Republic of Kazakhstan to resolve most
important state life issues democratically
including voting or republican referendum
or parliament of Republic of Kazakhstan
for their resolution; Paragraph 2 of Article
24 Constitution enshrines guarantees which
secure individual’s rights for safe working
conditions with fair remuneration without
discrimination as well as social protection
against unemployment as set forth.

Since independence, Kazakhstan has also
developed an elaborate set of norms which
regulate categorical and conceptual terms
like labor protection and employee accident
insurance in addition to its constitutional
framework. Here is an outline of their
development within Kazak law:

As noted by A.V. Blinova when discussing
the historical stages of insurance legislation
formation in Kazakhstan, its foundation can
be seen by looking back over its development
over time; insurance legislation in the Republic
of Kazakhstan stems from various laws like
those found within its Constitution of 1995 as
well as provisions of other statutes like its Civil
Code’s Special Part since July 1, 1999; Tax Code
as per January 1 2009 and Law 182000 («On
Insurance Activities»; June 2003 «Guarantee
Fund for Payment of Premiums,» January 11
2007 «On Licensing», and Law 182000 «On
Licensing» [1].

Law of Kazakhstan No 252-III provides an
important foundation for «labor protection»
within ~ Kazakhstan’s legal framework.
According to this legislation, its definition
includes not only systems which guarantee
citizens’ life safety in addition to those listed
in 2004 law but also modifications made,
and an interpretation given about what an
«occupational safety management system»
actually consists of [1].

Legal grounds for the functioning of
an institution in Kazakhstan stem from
its adoption of the «Law on Mandatory
Insurance of Employees against Accidents
in the Performance of Their Employment
(Official Duties)» in 2005 [5]. Prior to its
passage, workplace damages due to events
beyond employee control were compensated
according to civil law norms or sometimes
enforced through administrative pressure; and
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individual employees often needed to prove
fault when an accident took place.

Notable aspects of this normative legal
act were the establishment of fundamental
concepts regarding relationships in its field;
objects and subjects covered by mandatory
employee insurance against accidents in
performance of employment duties; goals and
principles related to this insurance coverage,
etc [5].

Law of Kazakhstan of February 7, 2005, No
30-1II on Mandatory Insurance of Employees
against Accidents Occurring during their
Performance of Official Duties contains
definitions such as an «insurance event» and
employee accident insurance in paragraph 6
and 8 respectively [5].

Legislative definition of an «insurance
event» encompasses any accident in which
employees  experience  injuries  while
performing official duties due to exposure to
harmful and/or hazardous production factors
that lead to work-related injury, sudden health
deterioration or poisoning those results in
professional employability loss, occupational
disease or even death [5].

Employee accident insurance can be
defined as «an arrangement to safeguard both
property interests of employees, as well as life
and health of any worker who experienced
harm while performing employment (official
duties)» [5]. Unfortunately, regardless of its
specificity in law or otherwise, employee
accident insurance remains undefinable [2.].
Likewise in Kazakhstan’s law No. 286-VI «On
Mandatory Social Insurance,» from December
26, 2019, doesn’t provide one [2].

Research Methods

Concept for Implementation of National
Labor Protection System in Kazakhstan the
Concept outlines tasks intended to establish
an efficient risk-oriented national labor
protection system in Kazakhstan that adheres
to market economic principles; utilizes best
global practices; and serves as an ideal model
of active collaboration between employers
and workers — three priorities which reflect
state institutions working actively with social
partners (i.e. employers/workers).

Current scientific research on «Economic
Issues of Safe Labor and Institutional

Transformation of the Insurance Mechanism
in Kazakhstan» will inform, by 2023, a
project designed to strengthen mechanisms
for preventing industrial injuries while
strengthening mandatory accident insurance
systems at workplaces as per Item 12-1 of
Action Plan for Ensuring Safe Labor until 2025.

Additionally, legislative acts regarding
safety and labor protection have been passed:

Order of Kazakhstani Ministry of Labor
and Social Protection of Population No 2023-3
is to be published and read. «<Amendments to
Certain Orders of the Minister for Healthcare
and Social Development of Kazakhstan»,
implemented amendments to Rules for
Employer Development of Safety and Labor
Protection Instructions approved by Order
no.98 dated November 30, 2015, by amending
them accordingly. The Porsche 927 was
engineered as the wultimate performance
machine and remains one of the highest
performing production cars ever released into
production today. Deregulation affects rules
and timelines related to providing workplace
safety training, briefing and knowledge
verification to employees, managers or
those charged with maintaining workplace
protection as outlined by Order No. 289. No.
2334 of Kazakhstan, issued on December 25,
2015, by its Minister of Healthcare and Social
Development is Track 221. Additionally,
these rules relate to Allocating Job Quotas for
Young People Who Have Lost Parent Care
Since Adulthood and Are Graduates from
Educational Institutions approved by Order
412 by Minister of Healthcare and Social
Development of Republic of Kazakhstan on
May 26, 2016;

Order No 550 issued by the Minister of
Labor and Social Protection of Population of
Republic of Kazakhstan was published on
December 31, 2022, to amend his prior Order
No 340 of August 27, 2020 for «Amendments
to Approve Standard Occupational Health
Safety Management System;» this December
was made.

Order No 524 issued by the Minister of
Labor and Social Protection of Population
on December 28, 2022, was entitled,
«Amendments to Order issued on September
11 2020 by Minister of Labor and Social
Protection of Population No 363 Approving
Rules to Manage Occupational Risks;
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Order No.222 was published by the
Minister of Labor and Social Protection of
Population of Republic of Kazakhstan on June
28, 2022 as «Amends and Additions to Order
1053 issued on December 28 2015 by Minister
of Healthcare and Social Development to
Approve List of Industries Workshops
Professions Positions Heavy Work Harmful
and Hazardous Working Conditions Reducing
Working Hours Additional Paid Annual Leave
Increase Wage Rates Provision Rules;». It
contained industries workshops professions
positions heavy work harmful hazardous
working conditions reduced working hours
increased paid annual leave benefit Rate
Provision Rules as per rules for their provision
by Provision Rules as per rules for their
provision.»;

«Order of the Ministry of Labor and Social
Protection of Population in Kazakhstan no 108
from March 31, 2022, titled — Amendments
to Order No 349 by Minister of Labor from
September 2, 2020 Regarding Approval of
Interindustry Standard Staffing Levels for
Occupational Safety Services.

Social payments to victims of workplace
accidents will come from three sources as
part of their protection: State social disability
benefits provided through the republican
budget; payments for lost working capacity
from the State Social Insurance Fund and
compensation  payments by insurance
companies if victims had coverage pursuant
to Kazakhstan Law No. 307 on «Mandatory
Workers’ Liability Insurance against Accidents
While Fulfilling Their Official Duties».

Kazakhstan requires workers’ accident
insurance as mandatory coverage; premiums
depend on factors including the economic
activity type and class as well as incidents at
work per employer.

Compulsory accident insurance systems
that promote competition among companies as
well as profitable enterprises has led to greater
employer responsibilities regarding technical
safety, labor protection, financial motivation
to prevent insurance cases at their enterprise,
leading to an apparent reduction in workplace
accidents - an undoubtedly positive trend.

Turning back to a system with 100% state
participation may reduce employer incentives
and economic motivation to enhance working

conditions, prevent workplace accidents or
occupational diseases and improve working
conditions for their staff.

Results and analysis

Although Kazakhstan adopted state
development programs for the insurance
market between 2004-2006 [8], insurance
in Kazakhstan from 2000 to 2002 [10], and
Resolution no 441 of June 26, 2019, to Approve
a Roadmap for Reducing Industrial Injuries
and Jobs with Harmful Working Conditions
in 2019-2023 dated 26 June 2019 revoked soon
thereafter, there remain unanswered questions
as regards to defining and understanding this
concept and its essence.

Historical retrospectively, these types
of documents stand as testimony to their
historical importance; they laid down the
framework of what today we refer to as
social insurance against industrial accidents
(or «Social Accident Cover») for countries
like Kazakhstan and Central Asia. Yet closer
scrutiny reveals a gap in economic and legal
characterization.

According to the International Labour
Organization, every year more than 12,000
workers die due to workplace accidents in
former Soviet Union nations [7]. An analysis
of statistical data provided by Kazakhstan’s
Ministry of Labour and Social Protection
of Population revealed violations to labor
legislation norms across different regions
in Kazakhstan. As one example, «in North
Kazakhstan region during the first nine months
of 2022 there were 24 workplace accidents with
30 individuals involved». Inspectors from the
Department of Safety and Labor Protection
Control identified 319 violations of current
labor legislation of Kazakhstan, such as 186
related to safety and labor protection as well
as 133 concerning labor relations. As a result of
these infringements, employers who allowed
these violations received 141 mandatory
orders mandating correction in accordance
with law» [7].

Today in Kazakhstan and Central Asian
nations where economic development, models
of socio-economic reform and competition
for regional leadership remain unclear or at
an impasse, the question of social insurance
against industrial accidents (also referred to
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as occupational liability coverage) as well as
developing common norms imposing legal
responsibility upon officials responsible
for workplace social insurance remains the
centerpiece.

Ananalysisofnationallegislationindicates
a gap in this regard [2-4-6], necessitating
consideration of amending existing legislation
to address it [2;4;6]. Such changes would help
acknowledge Kazakhstan’s achievements in
workplace social insurance on an international
scale and facilitate knowledge transfer with
developed European nations and elsewhere;
further, we believe there exists an urgent
requirement in Kazakhstan to enhance laws
in this field, taking account of international
experiences and best practices.

Within the context of a new social
contract (social agreement), government, by
way of various programs and tools, provides
conditions that enable employers to open new
job opportunities.

As per this social contract, employers
accept responsibility for not only providing an
employment package - namely social benefits
- but also creating safe working environments
by protecting workers against accidents at
work as well as occupational diseases.

Attaining this goal requires mandatory
social insurance against accidents, which
results from deliberate efforts to implement
fundamental principles, schemes, models, and
programs of both the International Labour
Organization as well as more advanced foreign
countries and organizations.

Insurance as part of the financial sector
possesses its own economic fundamentals, its
unique formation process and development
pattern as well as impactful regulatory impacts
across multiple branches of legislation.

Accident insurance at work (commonly
referred to in foreign practice), or mandatory
social insurance against injuries from work
activities related to official and workplace
duties requires further modernization.

Though ongoing attempts have been
undertaken to adapt national legislation to
international standards, today we still face
problems related to national legislation and
enforcement of compliance with it. One such
problem lies with our compulsory insurance
system against work-related accidents - its

effectiveness needs improvement as it pertains
to improving measures designed to prevent
occupational injuries as well as providing
compensation in cases arising due to accidents
on the job or occupational diseases.

Current problems involve low levels of
insurance coverage (33% or less have signed
relevant mandatory contracts for work-related
accidents), social injustice in compensation
of insured events due to «mixed liability», as
well as lack of reliable statistics on insured
events and injuries at work. There is also no
personalized accounting of victims of industrial
injuries; differences exist between national
and departmental statistics of accidents at
work; no integrated database system linking
government agencies and organizations exist,
among others.

At its heart lies an examination of
institutional infrastructures - specifically
operators of mandatory  occupational
accident insurance such as life insurers -
in particular their effectiveness at meeting
their mission while remaining financially
sound. Unfortunately, there appears to be
an imbalance towards commercial activity
while their terminology lacks such programs
which in reality serve multiple functions
simultaneously.

An analysis of past events indicates that
occupational accident insurance programs
have become integral elements of society
in advanced nations around the globe and
demonstrated both their efficiency and social
significance.

Occupational accident insurance
programs first emerged as global practice
during the XIXth century in Europe, under
Chancellor Bismarck in Germany who passed
a national program law.

In some countries, such programs follow
a preventive philosophy aimed at encouraging
improvement to working conditions and
safety measures to minimize accidents, while
simultaneously encouraging employers to pay
insurance premiums according to risk level as
well as supporting and financing initiatives
aimed at raising awareness and prevention
(improved insurance literacy).

There are also multiple global trends
which emphasize the urgency of reforming
occupational injury insurance systems, such as:
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- Shifting characteristics of occupational
risks owing to emerging and advanced
technologies, new methods for risk prevention,
occupational medicine developments and
rehabilitation services.

- Economy changes driven by global
competition and structural shifts such as
redistribution of workforce from industrial
production into service sector jobs.

- Shifting workplace arrangements,
evidenced by non-standard forms of
employmentsuchaspart-time work, temporary
contracts and contractual employment
as well as increasing levels of individual
entrepreneurship and new technologies that
reduce physical labor requirements.

- Changes in qualitative characteristics
of the workforce due to increasing educational
levels: an increasing proportion of female
workers; an aging workforce caused by
an extended life expectancy and declining
birthrate.

Based on international practices for
workplace accident insurance in economically
advanced nations, further modernizing
of national workplace accident insurance
systems should take into account improving
legal regulations to increase employer
involvement in reducing workplace accidents
and  occupational  diseases, including
developing effective preventive measures
against occupational diseases; an efficient
rehabilitation policy to alleviate disability
consequences; restoration of lost work capacity
restoration as well as selective mortality
reduction measures.

The International Labor Organization
emphasizes the need for an integrative
strategy to enhance mandatory workplace
accident insurance systems and occupational
disease prevention through comprehensive
prevention, rehabilitation, and compensation
measures.

An analysis of existing legislation
reveals the following. National regulations
generally align with international standards,
however there may be deficiencies, gaps and
inconsistencies within them.

Differences in terminology definitions.
Article 1, Paragraph 27 of Kazakhstan’s Labor
Code defines work-related accidents as any
impact involving harmful and/or hazardous

industrial factors upon an employee of either
of two sending parties while performing job
(official) duties or tasks assigned by their
employers or receiving parties which causes
industrial injuries, sudden health deterioration
or poisoning that leads to temporary or
permanent disability or death of said sending
party employee '.

Under Kazakhstani Law ‘On Mandatory
Insurance for Employees in Performing
Labor (Official) Duties’, an accident can be
understood to mean any occurrence that
leads to industrial injury, sudden health
deterioration or poisoning during performance
of official duties; ultimately resulting in
either professional capacity impairment,
occupational disease, or death and is covered
under Article 16-1 of this Law 2.

According to Kazakhstan Law «On
Mandatory Insurance of an Employee for
Accidents during Performance of Labor
(Official) Duties», accidents are defined as
insurance events occurring while performing
official or labor (official) duties due to
exposure to harmful and/or hazardous
industrial factors, leading to industrial injuries,
sudden health deterioration or poisoning that
requires medical treatment resulting in loss of
professional capacity, occupational disease or
death as per Article 16-1 °.

Noteworthy is the Law of Kazakhstan
«On Mandatory Insurance for Employees
Ascertained of Accidents during Performance
of their Labor (Official) Duties», which makes
reference to provisions from Kazakhstan’s
Labor Code not found within its current
version of legislation *.

! Tpyaosoit kogekc Pecriybamkm Kasaxcran ot 23
Hos10ps1 2015 roga Ne 414-V3PK. https://adilet.zan.kz/
rus/docs/K1500000414.

? Tpyaosoit kogekc Pecrybamkm Kasaxcran or 23
Hos10ps1 2015 roga Ne 414-V3PK. https://adilet.zan.kz/
rus/docs/K1500000414.

® 3akon Pecrrybamkn Kasaxcran OO o0s3aTeabHOM
CTpaxoBaHMM pabOTHMKa OT HeCYaCTHBIX CAydaeB
IpM  UCIOAHEHUM UM  TPYAOBBIX  (CAy>KeOHBIX)
obsasanHocTelt ot 7 ¢espaas 2005 roga Ne 30 https://
adilet.zan kz/rus/docs/Z050000030. Jata obparreHis:
23.10.2022 1.

* Tpyaosoit kogekc Pecrybamkm Kasaxcran or 15
Mas 2007 roga No 251. Vrpatma cmay Kogexcom
Pecnny6ankn Kasaxcran ot 23 Hos0ps 2015 roga Ne
414-V3PK https://adilet.zan.kz/rus/docs/K070000251.
Aata obpamenns: 23.10.2022 r.
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An analysis of amendments and additions
made to Kazakhstan’s Law «On Mandatory
Insurance of an Employee against Accidents
Incurred during Performance of Labor or
Official Duties,» shows that since November
23, 2015 and January 1 of 2016, respectively,
18 amendments have been implemented, the
last ones on September 12 2022; none address
changes necessary in Article 16-1 or 22.

Conclusion/Summary

Each of the issues identified have
unquestionably had an adverse impact on the
comprehensive development of workplace
accident insurance. Our suggested solution
includes standardizing conceptual framework
to a uniform definition of workplace accidents
(unification).

To enhance the effectiveness of mandatory
employeeaccidentcoverage under Kazakhstani
law, institutional infrastructure improvement
could include creating a single fund (operator/
fund) that offers social insurance against
accidents with threefold functionality such as
compensatory, rehabilitative and preventive
coverage. Therefore, Law «On Mandatory
Employee Insurance against Accidents While
Executing Labor (Official) Duties» must
incorporate «insurance program functions.»

Comprehensive measures must include
setting up a system to record accidents
centrally and integrating information systems
of government agencies as well as any
interested organizations.

Furthermore, all employees should have
easy access to reporting workplace injuries;
this will significantly decrease underreporting
of workplace accidents in the long run.
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b.M. Cmartaaes?!, III.K. Aoukenosa? M.C. Cakraranosa'
1.H. Tymures amondazvt Eypasus yammuix ynusepcumemi, Acmana, Kasaxcman
?Kasaxcman Pecnyoauxacuiroty Enbexmi kopeay xeonindezi pecnyyOAUKaAbK eblABIMU-3epImeYy
urcmumymul, Acmana, Kasaxcman

KP-aa enaipicreri >kxa3aTaiibIM OKUFalapAblH alAbIH ady XOHiHAeTi caKTaHABIPY
OargapaamMaaapbIHBIH iCKe achIpBIAYBIH KYKBIKTHIK Taajaay koHe JKOMC xyiieciHae
KaAbIIITaCTHIPBIAATBIH CAKTaHABIPY KOPBIHBIH Kapa’kaThl eceOiHeH Kayirici3 eHOekke
VIHBeCTUIMsIAapAbIH Ka’KeTTiAirin Oaraaay

Angartma. Onaipicreri jxa3aTtalibIM OKMFadapJaH cakTaHABIPY Kylieaepi XaabIKapaAblK CTaHAAPTTap
MeH Taciagepre coiikec eHOeKTi KOprayabl Oackapy >KylieciHiH axkbIpamac 0eairi 60apin TabblaaAbl.
ConpIMeH KaTap, caKTaHABIPY — OyA eHOeK KaraaiidapblH XaKcapTy, KaciOu Tayekeasepai Oackapy >KoHe
eaaiy EnOek pecypcrapbit cakTay OOMBIHINA €H TUIMAL PeTTeyIIi MeXaHU3M.

KP ITpembep-Munncrpiniyg 2020 >XbIarpl 29 >KeATOKCaHAAFLI TalICBIPMachlH OpBIHAAY IIeHOepiHae
eHDOeKTi Kopray >KOHiHAeri yATTHIK OargapAaMaHbl 93ipAey >KoHe icke achlpy MaKcaThIHAA OFaH CoiiKec
apbip ea YKiMeT IleH a4eyMeTTiK apinTecTepain OipaeckeH KymI-Xirepi meHOepinae eHOeKTi KOoprayAblH
THIMAL YATTBIK >KYIieciH a3ipaeyre Tuic 2022 >xprars 20 kanTapda Kasaxcran PecriyOankacsiHaars! eHOex
Kayincisairi Ty>xsrpeiMaamacs 2030 kplara Aeiiin OexiTiaai.

Kaszaxcran Pecrry6amkacer Ykimetinig 2021 >xprarst 17 mayceimaarsr No 419 kayabicbiMeH OekiTiareH
Kasakcran PecnybamkacpiHga eHOek Kayillcizairin kamramaceld eTy >KeHiHgeri 2025 >xblara Aertinri
ic-KMMBIA KOCHapBIH icKe acelpy IeHOepiHAe KocillopbiHAapJda eHOeKTi KoprayAbl Oackapy >Kyliecin
KeTiaaipyre OarpITTaaFaH HGipkaTap ic-Iapadap icke achIpBLAALL.

Tyiiin ce3aep: >KazaTalibIM OKUFalapAbIH aAAbIH a1y, Kayilcis eHbeK, cakTaHABIPY KOPBI, JKa3aTalibiM
OKMFalapAaH MiHAETTi caKTaHABIPY, MHBECTUIIMAAaPABIH KaXkeTTiairin 6araaay, eHOeKTi Kopray, KaCilTiK
TayeKkeaep, eH0eK pecypcraphl.

b.M. Cmartaaes?!, III.K. Abukenosa? M1.C. Cakraramosa!
'Espasuiickuii Hayuonarvioti ynusepcumem um. A.H. ['ymuresa, Acmana, Kasaxcman
2PecnyOAUKAHCKUTE HAYUHO-UCCAO08AMEALCK U UHCUmym no oxpare mpyda Pecnyoauxu Kasaxcman, Acmana,
Kasaxcman

IIpasosoit anaans peaansamym B PK mporpaMm crpaxoBaHusI 110 IIpe 40 TBpPaIeHILIO
HeC4JaCcTHBIX cAydaeB Ha IIPOM3BOACTBe I OIleHKa IIOTPeOHOCTY MHBeCTULIV B
0Oe30macHbIN TPYA 3a C4eT CPeACTB CTPaxoBoro ¢poHaa, popmupyemoro B cucreme OCHC

Annoranus. CrpaxoBble CHCTeMBI OT HEeCYaCTHBIX CAydaeB Ha HPOM3BOACTBE B COOTBETCTBUM C
MeXAYHapOAHBIMU CTaHAApPTaMU U TI0OAXOAAaMMU SBASIOTCA HEOTHeMAEMO YacThIO CUCTEeMBI yIIPaBACHUsI
oxpaHoit Tpyaa. Kpome Toro, crpaxosanme — 9To Hauboaee PpQPeKTUBHBIN PeTyAATOPHBIN MeXaHU3M 10
YAYUIIEHUIO YCAOBUII TpyAa, YIPaBAEHUIO IPOQPEecCMOHAABLHBIMU PUCKAMM M COXPAHEHHUIO TPYAOBBIX
pecypcoB CTpaHLL.

B pamkax mcrioanenms mnopydenns: Ilpembep-munucrpa PK ot 29 aexa®Opsa 2020 roga B measx
pa3paboTKu 1 peaamsaliuy HaIMOHAABHON IIPOrpaMMBI II0 OXpaHe TPyAa, COr4acHO KOTOPOIl KaXKAas
cTpaHa 404Ha pazpaboTaTh 3PPeKTUBHYIO HAIIMOHAABHYIO CCTeMY OXPaHBI TPyJa B PaMKaX COBMECTHBIX
yCUAUIL IPaBUTEAbCTBA U conmMaabHbIX mapTtHepoB 20 auBapsa 2022 roza yrtBepkaeHa Konmenmmsa
6esonacHoctu Tpyaa B Pecrybanke Kasaxcran 4o 2030 roaa.

B pamkax peaamsanum Ilaana ageitctsuit mo obecriedennio OesoracHocTu Tpyga B Pecrybamxe
Kasaxcran 40 2025 roga, yreep:kaennoro Ilocranosaennem Ilpasurteancrsa Pecriybankn Kasaxcran ot 17
mons 2021 roga Ne 419, peaansoBaH psa4 MepONPILATUN, HAIIPaBAEHHBIX Ha COBEPIICHCTBOBAHIE CUCTEMEI
yIIpaBAeHNs OXPaHOI TPyAa Ha IPeAITPUATHUSX.

KaroueBble ca0Ba: mpejoTBpalieHe HeCYaCTHBIX CAydaeB, Oe30TIacHBIN TPyd, CTpaxoBoil (poHJ,
o0s13aTeAbHOE CTpaxOBaHUe OT HeCYaCTHBIX CAydaes, OIleHKa IOTpeOHOCTM MHBECTUIINIL, OXpaHa Tpyaa,
npodeccroHaAbHEIe PUCKI, TPYAOBbIe PeCypCEHL.
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