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Abstract. This article covers a current topic professional pension provision
for those employed under hazardous and difficult working conditions, the
international experience of professional pension schemes, and stages in creating
one in Kazakhstan. To identify and set compensation for employees who worked
under harmful and/or other adverse working conditions, determine employer
participation levels in production processes, as well as assess any required
capital investments by employers to enhance working conditions.

Thisarticle presents anin-depth examination of Kazakhstan's existing pension
system with respect to occupational risks faced by employees from various
sectors of its economy. Additionally, its effectiveness was evaluated within a
context of demographic shifts, labor market transformation and an increase
in informal sector workers. Recommendations are made for strengthening
the pension system to ensure its sustainability and adaptability with changing
socio-economic conditions, with comparisons made against international best
practices as well as suggestions on integrating them into Kazakhstani society.

The authors propose asetof measuresaimed atstrengthening the professional
pension system, such as strengthening its regulatory framework and activating
investment activities of pension funds, developing tools to encourage employers
to improve working conditions, increasing financial transparency and increasing
financial responsibility.
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On the issue of professional pension risks in the Republic of Kazakhstan

Introduction

Pension provision of citizens being one of the forms of material security, acts as an obligatory
element of social protection. Such factors as the level of social tension in society and the economic
attractiveness of the state depend on the rational and effective functioning of the pension system
of the country. The occupational pension system in many countries covers employees of certain
enterprises, industries or professions and is one of the components of the pension system.

The main purpose of occupational pension provision is to compensate for the impact of
adverse factors on the human body due to harmful working conditions, which further affects
the reduction of working capacity at an earlier age.

Occupational pension insurance is defined as a type of pension insurance, in which employers
or employees pay additional insurance contributions, taking into account the specifics of
occupational risks, to specially created sectoral or other professional funds or non-state pension
funds on both mandatory and voluntary basis to ensure a higher level of material protection of
employees when they reach the established retirement age [1].

Materials and methods

In the process of scientific research were applied general scientific theoretical methods.
The main method was the method of cognition of scientific-theoretical material. The method
of literature analysis was used in the review and analysis; the method of generalization - when
considering the state control in the field of labor protection; logical method - when analyzing
problematic issues.

Discussion

It should be noted that the definitions of occupational pension schemes in a number of
countries are based on insurance contributions paid by employers and employees, sometimes
supplemented by public funds.

For example, in Germany, voluntary company pension insurance is a supplement to the
compulsory pension insurance system.

Enterprise pension insurance covers workers and employees who collectively or individually
contract for an enterprise pension and exists in the following forms:

- pension insurance in the form of direct insurance, which is made on the basis of a contract
between the employee and the employer on insurance of the employee's life, where the employer
independently pays insurance premiums;

- organization of pension insurance through independent social insurance institutions
(pension funds or other insurance organizations), this form of insurance provides the possibility
for the insured to receive interest on the invested capital;

- pension insurance, where, according to the labor contract, the employer undertakes
to independently pay a pension, the amount of which is proportional to the employee's
contributions. Pension provision at enterprises in Germany is beneficial for both employees
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and employers, because on the one hand it is an additional protection for the employee, on the
other hand it provides entrepreneurs with capital inflow [2].

Special pension schemes in France operate for workers in certain industries: civil servants,
military personnel, railroad workers, and power engineers.

Along with these schemes, which are the largest in terms of social expenditures, there
are smaller special social security systems for miners, sailors, artists of the Paris Opera, and
employees of the French Bank.

Despite the differentiation of pension schemes by occupation, all of them are based on the
principle of distribution, according to which the social contributions received in the current
year are spent on the payment of pensions and benefits to all those in need in that year. [2]

Occupational pensions in the UK are offered by employers for employees who have worked for
the company for at least two years. Most often both the employer and the employee contribute
a percentage of earnings, making occupational pensions the best choice.

The contribution can be up to 15% of earnings, with most employees contributing 5-8% of
earnings. In industry the ratio of employer to employee contributions is treated on average as
3:1, in the financial industry the employer usually provides the pension contributions entirely
himself.

Employees enter into a collective agreement with the employer, on the basis of which the
employer contributes to the pension and forms pension payments.

Most occupational pensions use defined benefit arrangements, i.e. the amount of benefits
corresponds to a certain proportion of the last salary. Defined contribution schemes are also
used - in these schemes, the level of benefits becomes known only when the pension is actually
issued and depends on the amount of contributions, investment income, retirement age, etc.
136 Economics and Statistics 1/2019 Socio-demographic aspects Insurance companies in the
form of industry-specific funds offer a comprehensive "social package", including life insurance,
disability or survivor benefits in case of death or injury of an employee.

The final amount of savings depends on investment performance and is not subject to income
tax. However, the amount of the lump sum payment at retirement is strictly limited; the balance
must be used to purchase an annuity no later than age 75.

Thus, a number of countries have employer-sponsored pension plans aimed at occupational
pension provision within a particular industry or enterprise and are not conditioned by specific
labor conditions.

However, despite the absence of a legally enshrined obligation of the employer to participate
in occupational pension provision, this level may constitute the major share in the pension
provision of employees, and employer contributions may be quite high.

In the Republic of Kazakhstan, in connection with the transition from January 1, 1998 to a
funded pension system, pensions on preferential terms, including those under Lists No. 1 and
2, were abolished.

Along with this, for the purpose of social protection of citizens who have worked as of January
1, 1998 full required preferential length of service by the Law of the Republic of Kazakhstan
from July 13, 1999 Ne 414 "On state special allowance to persons who worked in underground
and open-pit mining operations, in works with particularly harmful and particularly difficult
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working conditions or in works with harmful and difficult working conditions" was introduced
state special allowance on the list N1 - from January 1, 2000, on the list N°2 - from January 1,
2008. [3]

Receiving this benefit before reaching the generally established retirement age is a benefit
provided by the state for that category of employees who, as of January 1, 1998, had sufficient
general and preferential seniority to receive a preferential pension according to the norms
of previously existing legislation, but due to their young age did not have the opportunity to
exercise their right to it.

Within the framework of a funded pension system based on the principle of equal
responsibility of the State, the employer and the employee for their pension provision, the task
of creating and strengthening a mandatory professional pension scheme for persons employed
in harmful working conditions comes to the fore.

In this regard, since January 1, 2014, mandatory occupational pension contributions have
been introduced, which are paid by employers in the amount of 5 percent of the employee's
monthly income, for employees engaged in jobs with harmful working conditions, whose
professions are provided for by the list of industries, jobs, and professions of employees. [4, 5]

The list according to which employers pay occupational pension contributions consists
of 17 sections and includes about 3 thousand positions with names of professions, positions
and formulations combining them. The professions, positions, and jobs provided for in the
List contain harmful factors, which are confirmed by the results of certification of production
facilities according to working conditions.

If, based on the results of certification of production facilities according to working conditions
and periodic mandatory medical examinations, the professions of workers employed at least
80% of their working time per month in harmful working conditions are identified, employers,
employee representatives, interested state bodies make reasonable proposals to the authorized
labor body for their inclusion in the List. The introduction of a professional pension system,
where the main role is assigned to the employer, also provides for a number of so-called
preferential conditions for the employer.

According to the norms of labor legislation, in order to determine the state of safety,
harmfulness, severity, tension of work performed at production facilities (workshops, sites,
workplaces, as well as other separate divisions of employers engaged in production activities),
occupational hygiene and to determine compliance of the working environment with safety
and labor protection standards, the employer is obliged to carry out certification of production
facilities according to working conditions. [6]

In case of improvement of working conditions and elimination of harmful working conditions,
confirmed by the results of certification of production facilities, employers are exempt from
paying mandatory occupational pension contributions, which is an incentive measure for
employers.

In addition to certification of production facilities, employers provide compensation for
employees employed in harmful and other unfavorable working conditions such as: additional
vacations, reduced working hours, free medical and preventive nutrition, free milk or other
equivalent products, additional payments for harmful and other unfavorable working conditions.

JLH. 'ymusnee amvindarsl Eypasus yaimmoik yHusepcumeminiy XABAPIBICHI. N21(146)/ 2024 215

KyKbik cepusicobl
ISSN: 2616-6844. elSSN: 2663-1318



Saktaganova L.S., Smatlaev B.M., Issayeva A.Zh.

Summarizing the above, it can be concluded that the costs of employers for established
compensation for employees employed in harmful and other unfavorable working conditions
may increase both as a result of an increase in the number of employees and an increase in the
amount of compensation, and in this regard, the issue of capital investment aimed at improving
working conditions such as conducting certification of production facilities according to working
conditions, creation of jobs with favorable working conditions, bringing workplaces in line with
current regulations.

Itshould also be noted that the introduction of mandatory occupational pension contributions
paid by employers affects the increase in the cost of labor, especially in strategic sectors of the
economy such as the oil, mining and metallurgical industries. One of the measures that has a
positive effectonemployersisthatthe paymentofmandatory occupational pension contributions
does not entail a burden on the employer, since the amount of pension contributions paid by
employers to the occupational pension system is deducted when making tax payments, which
also affects the reduction of the revenue side of the state budget. [8]

As economic and administrative methods of regulation in the accumulative pension system,
control over the full and timely payment of mandatory occupational pension contributions is
entrusted to the state revenue authorities. [4]

Thus, there is a sharp increase in the amount of debt in a certain year, as is known, one of the
basic principles of the accumulative pension system is the growth of pension savings through
their investment.

Based on this principle, mandatory occupational pension contributions must be paid by
employers in a timely manner, since timely transferred pension contributions entering the
individual pension account of citizens form the pension savings of citizens, which are invested
and multiplied.

The right to receive pension payments formed at the expense of mandatory occupational
pension contributions arises for citizens upon reaching the age of fifty and the fact of paying
mandatory occupational pension contributions in aggregate for at least sixty calendar months,
by concluding an agreement with an insurance company with sufficient pension savings to
ensure a monthly insurance payment of at least the minimum pension amount. [9]

It should also be noted here that, taking into account the mandatory occupational pension
contributions introduced only since 2014, the category of citizens of the "transition period"
withoutaccumulating pension rights will not be able to exercise their rights to pension provision,
waiting for the generally established retirement age, which may cause risks of social tension in
society. In this regard, in order to achieve a positive effect and the resulting socio-economic
consequences, the State needs to consider additional measures.

Conclusion

At the center of our research was an in-depth examination of occupational pension risks
within Kazakhstan's territory and our ability to combat various challenges associated with
professional activities undertaken by citizens.

An analysis of Kazakhstan's regulatory framework, statistical data, and comparative
international practices has revealed that, despite certain achievements in its pension system
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development, Kazakhstan still faces substantial risks and challenges that must be met to achieve
long-term sustainability. These include inadequate flexibility of response to changes in labor
market structure, an increase in informal workers, vulnerability to demographic shifts; as well
as limited investments of pension assets.

In conclusion, it should be emphasized that the implementation of a mandatory professional
pension scheme where not only are 10% of mandatory professional pension contributions
withheld from employees' salaries but another 5% is transferred at employer cost increases
the level of social protection for workers employed in industries with hazardous and difficult
working conditions.

As part of efforts to ensure the availability and quality of pension services, it is necessary
to simplify administrative procedures related to their implementation, expand coverage with
pension systems and enhance quality services provided.

As we came to realize, in order to successfully mitigate occupational pension risks a
comprehensive approach is required: reform of the regulatory framework to increase flexibility
and adaptability of the pension system, improvement of conditions for accumulation and
investment of pension assets as well as measures to include informal sector workers into
pension systems are among several components necessary. Furthermore, an important goal
should be raising financial literacy among populations regarding retirement planning issues.

To more effectively understand occupational pension risks and to create effective measures
to mitigate them in Kazakhstan, additional research must be conducted. This may include
reviewing international experience, conducting sociological surveys among employees and
employers as well as modeling potential changes to the pension system using modern economic
and statistical methodologies.

In conclusion, occupational pension risks merit the fullest consideration by government
agencies, professional communities and society as they directly impact social stability and the
quality of life for future generations.
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CakraraHoBa U.C.*', CmaTnaeB .M.}, HcaeBa A.)K.?
Eepasuiickull HayuoHabHbIll yHusepcumem um. JLH. l'ymunesa, 2. Acmana, Kazaxcman
’Kvi3bL10pduHckutl yHusepcumem umeru Kopkoim Ama, 2. Keizel1opda, Kazaxcman

K Bonpocy o npodeccuoHa/IbHBIX IEHCUOHHHBIX pUcKaXx B Pecny6inke KazaxcraH

AHHOTanusA. 3Ta cTaThsl NMOCBALIEHA aKTyaJbHOW TeMe - NpPodecCHOHaJbHOMY NMEeHCHOHHOMY
obecredyeHUI0 JIML, 3aHATBIX BO BpPeJHBIX U TSDKEJNbIX YCAOBUAX TPYyAa, MeXJYHApPOLHOMY OIBITY
npodeccHoHaNbHBIX NMEHCHOHHBIX CHUCTEM M 3TamaM Hx co3faHusi B KasaxcraHe. BoIABAATH U
yCTaHaBJIUBaTbKOMIIEHCALUI0 pabOTHUKAM, pab0TaBIIMMBOBPeJHbIX U/ UJINJPYTUXHEe61aronpUusTHbIX
YCJIOBUAX TPYyJa, ONpeJieJiATh YPOBHM y4yacTHUa paboTojaTesied B NMPOU3BOACTBEHHBIX MpOLECCax,
a TakKXe OLeHUBAaTb JIOOble HeOOXOJMMble KAalHWTaJOBJOXEHUs1 paboTojaTesed [Js y/aydylleHUs
yCJ0BUM Tpyaa.

BaToiicTaThenpecTaBAeHyTIyOJAeHHbIM aHAIN3 CY1IeCTBYOIIEN TeHCUOHHOM cucTeMbl KazaxcTaHa
C TOYKH 3peHHs NpodecCHOHAIbHBIX PHUCKOB, C KOTOPBIMM CTAJKUBAIOTCA PAabOTHUKHU pa3JIUYHBIX
CEKTOPOB 3KOHOMUKH. KpoMe Toro, ee 3pPpeKTUBHOCTD OLjeHMBaIach B KOHTEKCTe JeMorpapuyecKux
CZABUIOB, TpaHcGOpMaLUM PbIHKA TPY/a U YBeJUYeHHUs YhcIa pabOTHUKOB HepOpMaIbHOIO CEKTOPa.
JlaroTcss peKoMeHaL U 110 YKPenJeHUI0 TIEHCUOHHON CUCTeMBI 11 o6ecriedyeHus: ee yCTOMUUBOCTU U

218 N21(146)/ 2024 JLH. I'ymunes amwindarsl Eypasus yammuoik yHusepcumeminiy XABAPILBICHI.

KyKblK cepusicol
ISSN: 2616-6844. elSSN: 2663-1318



On the issue of professional pension risks in the Republic of Kazakhstan

aJIaTUBHOCTH K U3MEHSIOU[MMCS COLMAJbHO-3KOHOMUYECKHUM YCJIOBUSM, MPOBOJSATCA CPABHEHUS C
JIyYIIAMU MeX/[yHapOAHbIMU MPAKTUKAMHU, & TAK)Ke MPeJI0KeHHS 10 UX UHTErPalH B Ka3axCTaHCKOe
06111eCTBO.

ABTOpBI mpezJiaral0T KOMIJIEKC Mep, HaNpaBJeHHbIX Ha YKpelJieHhe MpodecCHOHATbHOU
NEHCUOHHOW CHUCTEMbI, TAaKUX, KAK YKpeIlJleHHe ee HOPMATHBHO-NMPABOBOW 06a3bl U AKTHBU3ALUSA
WHBECTUIMOHHOM JlesITeJIbHOCTHA IEHCUOHHBIX GOH/I0B, pa3paboTKe HHCTPYMEHTOB CTUMYJIMPOBAHMUSA
paboToaTe el K yay4lIeHUIO YCJIOBUM TPY/a, TOBBIIIEHU 0 GUHAHCOBOU NPO3PavHOCTU U GUHAHCOBOM
OTBETCTBEHHOCTH.

KioueBble cji0Ba: TMEeHCHOHHOe obecrnedyeHue, NpodecCUOHA/NbHAs TMEHCHOHHAs CHUCTEMaQ,
npodeccuoHa/bHbIE TIEHCUH, TEHCUOHHOE CTPaXx0BaHUe.

U.C. Cakraranosa*', .M. CmatTiaes’, A. XK. HcaeBa*
IJLH. 'ymunes amoindarsl Eyspasus yammulk yHusepcumemi, Acmama K., Kazakcman
“Kopkbim Ama amuinoarst Kbizblaopda yrusepcumemi, Koisviaopda k., Kasakcman

Ka3akcraH Pecny6/iMKacbIHAAFbI KICINTIK 3eiiHeTaKbl ToOyeKeaaepi

AnpgaTtna. Makana 3usIHAbI K9He ayblp eHOeK jKafJaljapblHAA KYMbIC iCTEeHTIH ajamjapzbl
KaCibU 3eliHeTaKbIMeH KaMChI3/JaH/bIPY/AbIH 63€KTi TaKbIpbIObIHA, K9CiOM 3eMHeTaKhbl KylesepiHiH
XaJIbIKapaJIblK, TaKipubeciHe xoHe osapAbl KazakcTanaa Kypy Ke3eH/iepiHe apHa/IFaH. 3USH/ABI )KOHE
6acka Jja KoJaicbhI3 eHO€eK KaF/jaiilapblH/a XKYMbIC iCTereH KbI3MeTKepJiepre eTeMaKbIHbl aHBIKTAY
*KoHe OeJriJiey, )KyMbIC 6epylIiiepAiH eHAIpiCTiK mpoljecTepre KAThICY AeHTeHIePiH XKyHesey, COHIau-
aK >XyMbIC 6epyluiiepAiH eH6eK aF/jaiilapblH )KaKcapTy YIIiH Ke3 KeJreH KaXKeTTi MHBeCTUILMSIapAbl
Garasiay MaceJiesiepi TasgaHabl.

MakasnaZja 3KOHOMUKaHBIH, TYPJi CeKTOpJiapbl KbI3MeTKepJiepi Ke3JeceTiH KACINTIK TayeKesJep
TYpFbICbIHAH Ka3akCcTaHHBIH, KOJIJAHBICTaFbl 3eHHeTaKbl JKYHeCiHe TepeH TaJjjaay KacajFaH.
CoHbIMEH KaTap, OHbIH TUIMJiJIIri fleMorpadusibiK, KyObLIbICTap, eHOEeK HapbIFbIHBIH 63repyi XaHe
GelpecMH CEKTOP/IaFbl XKYMBICIIBLIAP/AbIH KeOeti aschbiHAa OaFasaHAbl. 3eHHeTaKbl KYHeCiH OHBIH
OPHBIKTBLJIBIFBI MEH ©3TEPMeEJIi 9/1eyMeTTiK-9KOHOMUKAJIBIK, XKaF/laliiapFa 6elimM/iesyiH KaMTaMachl3
eTy YVUIiH >KyWeHi HbIFAaUTyFa KaTbICThl YChIHbICTAp 6Gepinexai. Cosl CHUAKTBI Y3/IiK XaJIbIKapaJbIK
TaxKipubesiepMeH CaJbICThIpy/Jap MeH oOJIapAbl Ka3aKCTaH/AbIK KOFaMfa WHTerpaunusjay eHiHze
6oJ/nKaMaap Kyprisinesi.

ABTopJap Kacibu 3eHHEeTaKbl KYiHeciH HbIFAUTyFa OGaFbITTa/JFaH Liapajap KellleHiH YChIHAJbI.
Mpbicasibl, OHBIH HOPMAaTHBTIK-KYKbIKTBIK 6a3aCcblH HBIFAHUTy >KoHe 3eWHeTaKbl KOpPJapbIHBIH
VHBECTUIUAIBIK KbI3METIH >KaHJaH/bIPY, KYMbIC Oepyllisiep/ii eHOeK KaFAalaapblH KaKcapTyFa
bIHTAJIaHABIPY KypaJilapblH 33ipJjiey, Kap>KbLIbIK alllbIKThIK EH Kap KbLJIbIK )KayanKepUIiJiKTi apTThIpYy.

Ty#iH ce3aep: 3eiieHeTaKbIMEH KaMChI3JJaH/bIPY, KCINTIK 3eiHETaKbI )KYHeci, KaciTik 3eHeTaKh],
3eliHeTaKbIMEH CaKTaHAbIPY
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