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Abstract: The article explores a topic understudied in legal literature-the
problem of digital nomads. Based on the study of foreign literature, the article
concludes that the concept of "digital nomads" should be considered in a broad
and narrow sense, since understanding only in a narrow sense (only as people
moving from one state to another) does not reveal the essence of the content of the
latest form of labor in the context of digitalization, which is increasingly becoming
unconventional. Based on a broad understanding, all types of non-traditional
forms of employment legally regulated in the Kazakh legislation are considered,
and the fact is stated that the latest types of employment, such as outsourcing,
outstaffing, self-employment, etc., widely used in the country in recent years,
are in a "legal vacuum". The advantages and disadvantages of the latest forms
of employment using digital technologies are also considered. At the same time,
special attention is paid to digital nomads, their differences from digital migrants.
Digital nomadism, depending on its mobility, is represented in three levels: limited
in movement, moving from time to time, and constantly traveling professionals. It
is concluded that in Kazakhstan, the focus is mainly on third-level digital nomads,
since it is assumed that professionals will make a worthy contribution to the
development of the country's economy, the introduction of new technologies into
production, and all the advantages of digitalization.

Keywords: digital nomads, digital migrants, traveling professionals.

Introduction

The dynamism of social and labor relations that the world has been "experiencing" lately
has given rise to new forms of them related to digitalization and the introduction of new
technologies. In our opinion, the study of these forms of employment is also related to the
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Digital nomads: problems and prospects of development in Kazakhstan

analysis of problems and prospects for their solution in different countries conducted by the
International Labor Organization (hereinafter - ILO) in 2015.

The solution to this problem, for example, in our country is due to the lack of an effective legal
framework (without gaps and shortcomings), which remains socialist with some point changes
and additions without relying on any new Concept. Thus, half-hearted changes have occurred in
the regulation of such flexible forms of employment as remote, platform, part-time, etc., although
it is obvious that such changes in the employment structure have a direct impact on the mobility
and remuneration of workers, in general, on their competitiveness and social status.

When studying the essence of flexible forms of employment, the authors use various
terminologies: non-standard employment, typical employment, but the essence of these terms
has the same semantic meaning; they are synonymous words, and the content of employment
itself does not change from the use of any of these terms. The characteristic features are: flexible
but long-term work, lack of stable wages, and social guarantees. There is also a risk of becoming
a precariat in the future, i.e., among the "socially vulnerable" categories of workers.

Materials and methods

The study of the legal aspects of digital nomads is based on various materials and methods.
The article uses a specialized methodological approach in the digital humanities due to the
representation of digital information resources and various traditional methodologies of
the humanities. The application of this methodology is an effective tool for improving public
management of the processes of "digital nomadism" in the country.

When writing the article, the following methods were also used: formal-legal, systematic, and
the method of interpretation of legal norms. The legislation regulating the work of employees
using information technology has been studied, considering the codification of the current
norms of Kazakh labor legislation based on formal logic and special terminology. At the same
time, the labor relations of digital nomads have been studied as a system consisting of qualified
elements, depending on their non-traditional forms. The systematic method is also associated
with rethinking the problem posed, presenting it in the new conditions of the transformation of
labor relations. The interpretation method was used to clarify the meaning and content of the
legal norms on digital nomads.

Results and Discussion

In the Republic of Kazakhstan, as well as in many foreign countries, there are changes in the
structure of employment, manifested in the simultaneous functioning of traditional and non-
traditional forms of employment. If in foreign countries such coexistence is an indicator of a
high level of employment, as well as high economic development and high incomes of citizens,
then in our country, such achievements are observed very modestly.

And since, according to estimates by the International Labor Organization, the share of non-
traditional forms of employment in the world exceeds fifty percent, we must also think that
almost all forms of non-traditional employment existing in the world will “come” to Kazakhstan.

[t should be noted that the following forms of non-traditional employment are currently being
successfully applied, and they are regulated in the Labor Code of the Republic of Kazakhstan
(hereinafter referred to as the Labor Code of the Republic of Kazakhstan).

For clarity, let's draw a table.
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Table No. 1

Ne Forms of non- The content of the form Relevant articles of the Labor Code

traditional employment of the Republic of Kazakhstan

1 | Fixed-term An employment contract may be | Article 30 of the Labor Code of

employment contracts | concluded for a certain period of | the Republic of Kazakhstan does
and temporary at least one year, exceptin cases | not contain a separate article on
employment specified in the Labor Code of temporary work.

the Republic of Kazakhstan. Seasonal work for a period of no

Temporary work: for the more than 1 year.

duration of a specific job; for Article 134 of the Labor Code of the

the duration of the replacement | Republic of Kazakhstan

of an absent employee; for the

duration of seasonal work.

2 | Home-based work These are persons who have Article 137 of the Labor Code of the
entered into an employment Republic of Kazakhstan
contract to perform work at
home by personal labor with
their own materials, equipment,
or purchased by their employer.

3 | Secondment of This is the performance by an Article 40 of the Labor Code of the

employees employee of work in a certain Republic of Kazakhstan
specialty, qualification, or Article 137-1 of the Labor Code of
position, or in another specialty, | the Republic of Kazakhstan
qualification, and position for
another legal entity or for the
legal entity itself (branches,
representative offices, separate
structural divisions. The terms,
procedure, and duration of a
business trip are determined
by agreement between legal
entities (a tripartite agreement).

4 | Part-time work It is provided to employees Paragraph 4 of Article 68 of the
caring for a sick family member; | Labor Code of the Republic of
having children under 3 years Kazakhstan
old; having a disabled child Definition in art. 70 of the Labor
under 18 years old; employees | Code of the Republic of Kazakhstan
who have less than 2 years left
before reaching retirement age
or reaching retirement age.

5 | Remote work It is installed for remote Article 74 of the Labor Code of the

Flexible working hours | workers. Republic of Kazakhstan
Article 138 of the Labor Code of the
It is established at the Republic of Kazakhstan
conclusion of an employment
contract, and during the term of
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the employment contract, with
the introduction of appropriate

changes.

6 | Domestic workers These are workers who work at | Article 136 of the Labor Code of the
home, i.e., they run a household. | Republic of Kazakhstan

7 | Platform workers Employment using internet Article 146-1 of the Labor Code of
platforms. An employment the Republic of Kazakhstan

contract for a fixed term,
without any time limit, is
concluded between employees
and an individual entrepreneur
or legal entity operating using
internet platforms.

8 | Joint employment Employment relations between | Paragraphs 56-1 of Article 1 of
several employees for jointly the Labor Code of the Republic of
performing one work function Kazakhstan

with the same employer to
perform the work during
working hours.

Of all the non-traditional forms of employment listed in the table, new forms include
secondment, remote work, platform workers, and co-employment. And this shows that
Kazakhstan's labor legislation does not regulate all forms of new employment, although they
are widely applied in practice. The new forms of employment listed in the table are also not
fully regulated. For example, a significant part of the problems related to remote workers,
secondment workers, platform workers, and co-employment requires great improvement. Let's
give at least one example. Thus, the issues of platform employment are regulated not in the
Labor Code of the Republic of Kazakhstan, but in the Social Code of the Republic of Kazakhstan.
In our opinion, there is the following explanation for this: the legislator does not recognize
relationships in which work is carried out through online platforms as labor relations. And this
is wrong, because, as the experience of the European Union countries shows, most of the court
cases related to platform employees are resolved in favor of platform employees, whose activities
clearly show not civil law, but labor relations. Currently, the Mazhilis of the Parliament of the
Republic of Kazakhstan is considering a draft law in which the key is to ban the substitution of
labor relations with contracts of a civil nature. And this is aimed at providing employees with all
the guarantees and social benefits provided for in the Labor Code of the Republic of Kazakhstan.

As for remote workers, when further reforming labor legislation, it is necessary to provide
for articles: on the specifics of concluding an employment contract; working hours and rest
periods; on guarantees of remuneration; on the procedure for transfer at the initiative of the
employer; and on additional grounds for termination of an employment contract with remote
workers. Issues of joint employment and secondment also need to be reviewed, with a clear
indication of the rights and obligations of the parties to the employment contract.

Speaking about the impact of digitalization on the emergence of new forms of employment,
Western scientists especially focus on increasing the flexibility of work schedules. It is also
noted that such changes lead to job insecurity and lower social guarantees for employees. The
introduction of digital technologies is changing the content of work, making it intellectual and
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less physically intense. Consequently, the employee is required to continuously improve their
skills to adapt to all the changing conditions of the digitalization of the world of work. Otherwise,
inequality in the labor market will increase [1,2].

Foreign scientific studies emphasize that the spread of remote and hybrid forms of
employment has ambiguous consequences for employees and employers. On the one hand, the
transition to remote work contributes to the growth of independence and a subjective sense
of job satisfaction. Thus, according to the results of a study by Bakracheva et al., the long-term
online work of university teachers during the pandemic allowed optimizing time resources,
reducing transportation costs, and increasing productivity. At the same time, there was an
increase in conflict between the professional and family spheres, an increase in working hours,
and an increase in psychological stress caused by constant stay in the digital space [3].

Some authors draw attention to the so-called "paradox of autonomy. The study by Vassiley
et al. demonstrates that employees who perform duties from home simultaneously experience
the benefits of flexibility and an increase in hidden psychosocial risks. These include feelings
of social isolation, difficulties recovering from work, and blurring the boundaries between
personal and professional time [4]. Similar conclusions are contained in an ILO study led by
Messenger, which noted that despite the expansion of remote employment opportunities, the
level of stress and professional burnout among workers who have completely switched to a
remote format remains significantly higher than those who combine online and offline work [5].

Thus, the analysis of foreign experience allows us to conclude that the processes of
digitalization of labor pose new challenges for the state and employers, related not only to
the organization of flexible employment regimes, but also to the formation of institutional
mechanisms for the protection of the mental health of workers. Of particular importance is
the regulatory consolidation of the so-called "right to disconnect”, which ensures a balance
between professional activity and personal time, as well as the search for the optimal balance
between the interests of the employer and employees in the context of digital transformation.

What is the difference between non-standard (non-traditional) labor relations and standard
(traditional) ones, and why is the whole world moving to the former?

With a non-standard new form of employment, the employee receives the following
advantages:: distributes time between work and family or other responsibilities at his
discretion; has the opportunity to receive education, combining with work; especially this form
of employment is convenient for those workers who are not in demand in standard (traditional)
employment (women with children, the disabled, pensioners, etc.). Some unscrupulous
employers have their own “interests” in the form of: a) failure to formalize official employment
relations with an employee; b) failure to provide social guarantees; absence of any obligations
under both the labor and collective agreement; c) irregular payment of wages, non-payment of
bonuses due to lack of control over the labor process and the quality of work performed.

Undesirable consequences for the state may occur in the event of the spread of shadow
employment and, as a result, a shortage of taxes. Significant damage can be caused to the State
by informal employment if the fact of an employment relationship is hidden from the official
authorities. At the same time, employment relations may not be formalized, and employees and
the self-employed, in the absence of registration of their work, “drop out” not only from tax
deductions, but also lose their work experience in order to calculate pensions and daily social
benefits in the future. Thus, according to a study by Kazakhstani experts based on sociological
research, 36.4% of respondents who receive income noted that they are employed informally in
the market. This index is higher among men - 36.7% and lower among women - 34.9%. These
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figures are called the Cumulative Informality Index (INS), which lists four subspecies of people
employed in the economy:

1) working without an employment contract;

2) working in the "gray" hire;

3) entrepreneurs who hide their income from the state;

4) moonlighting, unemployed (without paperwork).

The largest share of informal workers are those receiving their wages in cash, at 16.6%.
The share of informal entrepreneurs is 13.6%, and those earning part-time (young people,
pensioners) is 6.2% [6]. Thanks to the implementation of the Unified Comprehensive Income
(UCI), these figures are declining, which is encouraging. Recently, so-called digital nomadism,
characterized by the hypermobility of workers who move from one country to another in
search of a comfortable life using their computers, has begun to become a real social policy
worldwide. A study of modern scientific literature on the digitalization of labor indicates that
in many countries, the trend toward increasing employment instability is growing due to the
spread of platform work models. Researchers note that digital platforms, while providing
new channels for income generation, simultaneously make workers dependent on algorithms
and fluctuations in market demand. American authors have analyzed in detail the activities
of workers on platforms such as Uber, TaskRabbit, and Upwork, demonstrating that the
dependence of income on digital system decisions leads to job unpredictability and limits the
availability of sustainable social guarantees. Algorithmic management of order distribution
effectively creates a new form of labor subordination, which manifests itself in reduced income
stability and increased precarity [7]. Similar patterns were identified in a study by Rosenblat
and Stark (2016), which demonstrated that platform algorithms not only distribute orders but
also perform control and oversight functions characteristic of traditional HR management,
thereby limiting workers' participation in determining their working conditions [8]. Similar
results are demonstrated by studies conducted in Central and Eastern European countries. For
example, the article "Precarization via Digitalization? Work Arrangements in the On-Demand
Platform Economy in Hungary and Slovakia" emphasizes that a high degree of job instability
is inherent in both couriers and online freelancers [9]. The lack of formalized employment
contracts and clear legal guarantees excludes these workers from social protection, increasing
their vulnerability in the modern labor market. As of 2024-2025, there are approximately 35-
40 million digital nomads worldwide, but no one can provide exact figures due to the lack of
a unified definition and criteria for this group. Their number is predicted to reach 60 million
by 2030 [10]. The lack of a unified definition and precise criteria for establishing the status of
"digital nomad" is evidenced by the fact that almost all studies of this phenomenon emphasize
the worker's relocation from one country to another. In our view, this is a narrow understanding
of "digital nomad," although in a broader sense, they are people who combine work with travel
not only around the world but also within a single country. Therefore, by "digital nomadism," we
understand remote work outside of a permanent or temporary place of work using information
technology. In our further research, we will adhere to this broad understanding. "Digital
migrants” should be distinguished from "digital nomads." We believe that "digital migrants"
should be understood as forced digital nomads, primarily from developing traditional societies,
who use digital devices and social media to maintain communication with their homeland and
the diaspora [11]. Digital nomads are not a new category of migrants, as they are not tied to one
place of work for a specific period of time, but are highly mobile and move regularly.
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It would be appropriate to recall those who first used the term “digital nomad". Even before
the term “digital nomad” appeared in the book by Tsuchilo Makimoto and David Manners in
1997, the image of nomads was addressed by ]. Atpali, Z. Bauman, J. Dalez, and F. Guattari et
al., emphasizing precisely the “nomadic state” of some people who understood the values of
freedom as freedom of movement, communication, and self-realization. There are three levels
of digital nomadism, depending on mobility:

The first level is those individuals who can work regardless of their location, but at the same
time are limited in movement and remain in a familiar home environment.

The second level involves random and periodic attempts, followed by a return. At the same
time, permanent residence is maintained, and travel occurs from time to time.

The third level is constant travel without permanent residence, which gives them the
opportunity to solve professional tasks from anywhere in the world [12].

In their article, Zh.B. Rakhmatullina et al. conclude that digital nomads are distinguished by a
high level of education and professional training; significant freedom in choosing the sphere of
production and provision of services in the field of intangible production. They can also replace
absent employees [13].

Just like with other non-traditional forms of employment, digital nomads have their pros and
cons. For the host countries, the advantages are that when they enter their “favorite” country,
they do not apply for local jobs, and over time, they can stay for many years. And since these are
usually highly qualified and in-demand specialists, they can actively participate in the economic
life of the host country in the future. That is why we believe that Kazakhstan should become
a place of attraction for such workers. No wonder they say that nomadism requires not only
flexibility and courage, but also psychological maturity. Without even noticing it, digital nomads
are constantly losing social connections, their former status, are unable to move up the career
ladder, and are losing various social benefits that they had before. Obtaining legal residence
status, resolving issues of double taxation, finding housing (or renting housing), etc., is not
always smooth. More difficulties arise, especially when moving with a family together with
children (employment of a spouse, placement of children in schools, children's institutions, etc.
In several countries, some types do not provide for moving with family members.

Numerous studies of digital nomadism emphasize that the individual's realization of his
professional independence for decent pay “hides” the problems of his psychological and physical
condition. Without guaranteed support from their state and society, when employment and
income are unstable, they try to maintain a high level of autonomy in the disposal of their own
time; they can constantly self-exploit, which can eventually lead to precarization. Consequently;,
all the characteristic signs of precarization in the form of unstable employment and uncertainty
about the future are evident. After all, it is known that one of the aspects of precarious employment
is the urgent nature of labor relations, which requires special psychological skills from a digital
nomad, stress tolerance with global mobility, and connectivity to information technologies. The
short-term interest in a particular country should also be added to these negative factors, the lack
of legislative regulation of such categories of workers.; The lack of transparency of tax legislation,
the short duration (up to one year) of stay, etc. Therefore, in Kazakhstan, it is necessary to develop
a concept of remote work with the adoption of an appropriate legislative act.

Let's consider, for example, what legal issues an applicant for relocation to Kazakhstan will
have to solve. These issues include obtaining legal residence status (visa, residence permit);
proof of income and financial independence; tax issues; resolution of double taxation issues
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depending on the agreement between the countries; availability of medical insurance in the
host country; lack of criminal record, and proof of residence.

Many countries offer special visas for such workers, which allow them to legally reside and
work in the country. However, visas usually have a limited period of stay (one year with the
possibility of extension). In Kazakhstan, the digital nomad visa appeared only in 2024, and it is
available only to citizens of countries that have a visa regime with Kazakhstan. Currently, there
are three types of basic visas in Kazakhstan: Neo-Nomad Visa ("B12-1"); visa category “B9", and
Digital-Nomad Visa category “B9-1".

Let's consider each of the visas separately:

A B9 visa is provided for 90 days for highly sought-after professionals and professionals
in the country, with the possibility of obtaining a residence permit. To obtain it, only two
documents are required: a petition from the relevant government agencies and a copy of the
diploma confirming the qualification. At the same time, a foreign citizen must have an education
that corresponds to the List of professions in demand.

The visa category "B12-1" - Neo-Nomad Visa is designed for tourists working remotely,
combining work and leisure. The visa is issued for a period of up to one year with the possibility
of extension for another year. One of the main requirements is: proof of a monthly income of at
least 3 thousand US dollars from foreign sources; providing a certificate of absence of a criminal
record from the country of citizenship; a tax return from the country of citizenship, as well as an
invitation from a licensed travel company.

In addition to the three main types of visas, there are a number of other visas, both unrelated
and related to labor and business activities.

Finally, the third type of visa, which involves full integration into the Kazakh labor sector; is
the Digital Nomad Visa (B9-1) (from April 2025). This visa is designed for a narrow range of
IT specialists in accordance with Kazakhstan's strategic plan to attract qualified specialists to
obtain permanent residence in the future.

In recent years, the phenomenon of digital nomadism has become not only a socio-cultural,
but also a political and economic phenomenon that is actively understood within the framework
of public policy in a number of countries. Many countries are developing special visa regimes
aimed at attracting mobile professionals working remotely. Estonia was one of the first countries
to introduce this practice: in 2020, the Digital Nomad Visa was introduced here, allowing foreign
citizens to legally reside in the country for up to one year while maintaining employment relations
with foreign employers [14]. As the researchers emphasize, this initiative is closely linked to the
implementation of the state digital strategy "e-Estonia" and serves as a tool for attracting qualified
IT specialists, as well as stimulating domestic demand for innovative services [14].

Similar approaches to regulating mobile employment can be observed in a number of other
European countries — Portugal, Croatia, Greece, and Spain. According to foreign authors,
visas for digital nomads perform a dual function: on the one hand, they diversify national
labor markets, and on the other, they contribute to the development of tourism and service
infrastructure [15, 16]. The example of Croatia is illustrative, where the authorities position the
country as a "center for digital nomads", offering tax breaks, simplified visa procedures, and
affordable housing for remote workers.

According to the Organization for Economic Cooperation and Development (OECD), many
states consider the development of digital nomadism as a tool for global competition for highly
qualified personnel [17]. The OECD (2022) report highlights that the introduction of special

JLH. I'ymunes amouindarel Eypasus yammuoik yHusepcumeminiy XABAPIIBICHI. N24(153)/ 2025 139

KyKbik cepusicobl
ISSN: 2616-6844. elSSN: 2663-1318



Y.N. Nurgaliyeva, A.S. Baimakhanova, A.O. Makrushin

visa and tax regimes contributes not only to attracting mobile professionals but also to their
integration into the national economies of host countries. At the same time, there are still a
number of unresolved issues related to taxation, health insurance, and social guarantees for the
nomads themselves and their family members.

Thus, an analysis of foreign practice shows that digital nomadism is gradually ceasing to
be an exclusively individual form of employment. It is being transformed into an element of
government policy aimed at stimulating economic growth, developing human capital, and
increasing the competitiveness of national labor markets.

Conclusion

Thus, the problem of digital nomads has now become a real social policy of any state, since
there is a high risk of this non-traditional form of employment becoming a "socially vulnerable"
category of workers.

The main goal of attracting digital nomads to Kazakhstan is the long-term integration of highly
qualified specialists into the economy. In this regard, two parallel models of attracting digital
nomads have been created: the Neo-Nomad Visa is more flexible and specialized (promising),
considering the possibility for a specialist to stay permanently in Kazakhstan. When attracting
professionals, one should not forget that traveling to different countries leads to burnout,
loss of social ties, fatigue, and an urgent need to return to stability. All these negative factors
should be taken into account in the legislative regulation of their activities, with an emphasis
on "softening" the requirements not only when entering the country, but also during their stay
in a secret country.

As canbe seen from the table, not all forms of non-traditional employment used in Kazakhstan
are regulated by labor legislation. For example, employee leasing, borrowed labor, outsourcing,
outstaffing, self-employment, and many others have not been reflected in legislation. It should
be noted that not only are other non-traditional forms of employment found in practice not
regulated in the Labor Code of the Republic of Kazakhstan, but there is practically no mention
(except for remote and platform workers) of other labor relations implemented in digital
format. In the near future, there will be an objective need to revise the concept of the current
Labor Code of the Republic of Kazakhstan with the transition to a new model of employment
that combines both standard and non-standard forms of employment.

The article was prepared within the framework of the project: IRN AP26198993 «Legal
support for digital nomads and monitoring of current problems in the field of social and labor
relations in the context of digitalization». Financing from the state budget.
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nppibik kemneHisiep: Kazakcrangarsl npo6seMasiap MeH JamMy 60J1alarbl

AngaTna: MakaJia 3aH 9/1eGHeTiH/IET] a3 3epTTe/ITeH TaKbIPBITAp/bIH 6ipi — UGPJIBIK KelleHaiaep
MaceJsieciHe apHaJraH. llletesn afebueTiH 3epaesney HerizdiHAe Makaaaja «UUAPPJIbIK KelNeHAiaep»
YFBIMBIH K€H >K9He Tap MaFblHa/Jla KapacTbIpy KepeK JAereH KOPbITbIH/bI XKacaJFaH, 6UTKEHI TEK Tap
MaFblHaZAa TYCiHy (Tek 6ip MeMJeKeTTeH eKiHIli MeMJeKeTKe KelleTiH ajjaMJap peTiHAe) 6apFfaH
callblH J2CTypJsii eMec cuMaTKa He OOJIbIN KeJjie XaTKaH LUPIaHABIPY KaFAallblHAa eHOEeKTiH
COHFBbI GOpPMaChIHBIH Ma3MYHBIHBIH, MOHiH ammnaibl. KeH TyciHiKKe cylieHe OTBIPBIIN, Ka3aKCTaH/AbIK
3aHHaMa/ia 3aH/Ibl TYP/ie PETTENETIiH AICTYpPJli eMeCKYMbICIIEH KAMTY HbICaH/JapbIHbIH 6apJIbIK TYpJiepi
KapacTbIPbLIBII, COHFbI XKbIJIZIAPHI eJ1iMi3/le KeHiHeH KOJIAaHbLIbII XKYPreH ayTCOPCHUHT, ayTCTapPUHT,
©3iH-631 XKYMBICIIEH KAMTY 9He T.0. CUSKTbl XYMbICIIEH KaMTYAbIH COHFbl TYpJepi «KYKbIKTBIK
BaKyyM/la» TyYpFaHbl alTbuia/ibl. COHAAW-aK IUPPJBIK TEXHOJIOTHUSAJAPAbl Mala/laHa OThIPHIII,
>)KYMbICIIEH KaMTY/IblH COHFbI TYpJiepiHiH apThIKIIbLIbBIKTapbl MEH KEMILiIKTepi KapacTbIPblaa/bl.
LudpJblK KellNeHijlepre oHe oJIapAblH LUUGPJbIK MUTPAaHTTApJaH aWblpMalllblIbIFbIHA €peKIlle
Haszap ayaapbLiabl. [IuppJblK KelneHi/liK 63iHiH YTKbIPJbIFbIHA Kapal YII JeHrele YChIHbLIFaH:
KO3FaJIbICchl LIeKTeysi; Ke3elcoK casxaTiiblLiap; YHeMi casXaTTaWTblH Kacinkoiap. KasakcTaHza
YIUiHIII JeHredai unudpJblK KeluneHJijsepre 6ipiHIIl Ke3ekTe Hasap ayzapbliajbl, eWTKeHi 6y
MaMaH/Ziap eJiMi3/jiH, 3KOHOMUKAJIBIK JaMyblHa, 6HAIpiCKe »KaHa TeXHOJIOTUsJApAbl €HTi3yre >KoHe
U paaHIbIPYAbIH 6apJblK apTHIKUIBLIBIKTAPbIHA eJeyJli yjiec Kocabl JiereH 60/nkaM 6ap.

TyiiH ce3aep: HUPPJIBIK KOIINeHAi1ep, [UPPJIbIK MUTPAHTTAP, CasgXaTIIbl MaMaH/Ap.
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(e-mail: 'e.nurgalieva47 @gmail.com, °baimahanovaal0@gmail.com, *Makrushin.Anton@hotmail.com)

[IndppoBbIe KOUEBHUKHU: MPOGJIEMBI U IEPCNEKTUBBI pa3BuTHA B Kazaxcrane

AHHOTALUA: CTAaThs MOCBSLIEHA OAHON U3 MAJIOU3y4YEHHbIX B IPABOBOH JINTEPATYpE TEM-IIPO6IEME
11M$pOBBIX KOUeBHHUKOB. Ha 0CHOBe u3ydeHUs 3apy6eXHOW JIMTepaTyphl B CTaThe ClleJIaH BbIBOJ, O TOM,
YTO MOHATHE «IIMPPOBbIe KOUEBHUKU» HEOOXOAMMO pPacCMaTPUBATh B LIMPOKOM M Y3KOM CMBICJAX,
MIOCKOJIbKY NOHHMaHHe TOJIbKO B Y3KOM CMbICJe (TOJIBKO B KayecTBe JIMIL, NepeABUTAlOLIMXCA U3
OZJTHOTO TOCYZApCTBa B JIpyroe) He pacKpbIBAeT CYTH COZepKaHUs HoBeMlleld GopMbl TpyJa B YCIOBUSX
MppPOBU3ALMH, KOTOPbIH BCe GOJIbILE CTAHOBUTCH HETPAJUIIMOHHBIM. CX0A51 U3 LIMPOKOro MOHUMAaHHS,
paccMOTpeHbI Bce BU/bl HETPAAULMOHHBIX GOPM 3aHATOCTH, 3aKOHOAATEJBHO perJlaMeHTHUPOBaHHbIe
B Ka3axCTAaHCKOM 3aKOHO/JATENbCTBE, U KOHCTATUPyeTCcsd (aKT, YTO HOBEWIIMe BH/bl 3aHATOCTH KaK
ayTCOPCHUHT, ayTcTadPUHT, CaMOCTOATEIbHASA 3aHATOCTb U JIP., LIMPOKO IPUMeHsieMble B CTPaHe B 10C/IeIHHe
roJibl, HAXOJATCS B «IPAaBOBOM BaKyyMe». PacCMOTpeHbI Takke NPerMyIecTBa U HeJJOCTaTKU HOBEHIIHX
bOopM 3aHATOCTH C TPUMEHEHHEM U PPOBBIX TEXHOIOTUH. [Ipy 3TOM 0c060€ BHUMaHME y/ie/IeHO IUPPOBbIM
KOYEBHUKAM, UX OTJIMUHIO OT LUPPOBBIX MUTPaHTOB. LlndpoBoe KOUEBHUYECTBO B 3aBUCUMOCTU OT €ro
MOOUJIBHOCTH ITPEJICTaB/IEHbI B TPEX YPOBHSX: OTPaHUYEHHBIE B IePe/IBIKEHUSIX; IEPE/IBUTAIOIHECS BpEMST
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Digital nomads: problems and prospects of development in Kazakhstan

OT BpeMeHH; NOCTOSIHHO MyTellecTByolMe npodeccuoHansl. [lesaeTcs BbIBOZ 0 ToM, yTo B KasaxcraHe
B OCHOBHOM aKIIEHT Jies1aeTcsl Ha UQPOBBIX KOUEBHUKAX TPETHETO YPOBHS, MOCKOJIBKY MPEATOaraeTcs,
YTO MMEHHO NpodeccuoHa/Ibl BHECYT JOCTOMHBIN BKJIAJ, B pa3BUTHE 3KOHOMUKH CTPAHbl, BHEJPEHUIO B
IPOM3BO/ICTBO HOBBIX TEXHOJIOTMH U BCeX IPEUMYILECTB LH(PPOBU3ALUM.

KmoyeBsble c/10Ba: 111$pOBbIe KOUEBHUKH, [HU(PPOBbIE MUTPAHTBI, Iy TELIECTBYIOLIME TPOdECCHOHABI.
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